Introduction
Bangladesh has a high population density compared to the other countries in the world. But it has a huge potential to perform very well as a developing country. It has a GDP growth rate of more than 6% over the last five years or so (Bangladesh Economic Review, 2013). To continue and accelerate this high economic growth it is necessary to maintain a low level of unemployment.
At the beginning of the millennium, the World Public Sector Report 2001 published by United Nations asserted that countries with the most developed and comprehensive public sectors, compared to the weak, inefficient and sluggish ones, have been more successful in reaping the benefits of globalization (United Nations, 2001). But public service efficiency is of diverse nature in developed and developing countries because of different attributes of public administrative systems (Jreisat, 2002) . It is well understood that without an efficient, capable and service oriented public administration, it would be impossible to attain the Millennium Development Goals (MDGs). The Millennium Declaration also recognizes good governance, of which public administration is a central part, as the means for achieving the goals of the Declaration (Alam, 2006) .
Bangladesh is a country with considerable potential that is trapped in a low growth cycle. There is now clear worldwide evidence on the significant and positive correlation between efficiency of public institutions and economic growth. It is also becoming increasingly clear that the inability of Bangladesh to get out of the low growth trap is largely due to the weak implementation capacity and inefficiencies of public institutions, the government's inability to plan and manage key reforms, and its predilection to manage economic activities at the micro-level. Bangladesh will be a different country as it enters the 21st Century. This is not a matter of choice. The internal pressures from a rapidly growing, and more demanding, population will fuse with the external pressures, from a much more competitive global economic environment, to create new opportunities and new demands. The public sector, as presently constituted, will not be able to cope. (Kibria, Rahman & Chowdhury, 1996) Though the size of the public service has increased over the years along with the complexities stemming from the dynamics of different types of public administration models, it still reflects the divergent hereditary traditions it inherited from the -feudal chiefs, independent kings, landlords, and representatives of the rulers at Delhi and Islamabad as well as Great Britain‖ (Huque and Ahmed, 1992) . Like most other developing countries, Bangladesh possesses an overdeveloped bureaucratic apparatus as its colonial legacy in spite of all the postcolonial rehabilitation and reforms in the administrative superstructure along with underdeveloped political, economic and cultural realms (Haque, 1997) .
II. Statement Of The Problem
There is consent of opinion in literature on the impact of public sector or public policies on employment generation in developed and developing countries of the world. However, there has been contrasting opinions on how much influence that the public sector has on aggregate economic activities in any economy. Despite the demonstrated efficacy of public sector in other developed economies of the world as policies; other policies have not been sufficiently and adequately yielded any encouraging employment generation in Bangladesh.
In Bangladesh, there have been very few empirical studies regarding efficacy of the public policies. The purpose of this study is, therefore, to test empirically the effectiveness of the public sector on employment generation in Bangladesh.
The general objective of the study is to examine the impact of public sector on employment generation in Bangladesh.
Specific objectives of the study are:  to determine the trend of public sector employment over the years ,  to examine the impact of public sector employment on overall employment in Bangladesh and  to make recommendations based on research findings on how public sector can enhance overall employment and economic development in Bangladesh.
Statement Of The Hypothesis H 0 :
There's no significant impact of public sector on employment generation in Bangladesh. H 1 : Public sector has significant impact on employment generation in Bangladesh.
Significance Of The Study
The study is very relevant as it will empirically show the influence of public sector and public administration policies in Bangladesh on employment generation. However it is important to study the effect of the government policies to ensure the efficiencies on the employment generation or even in economic growth. The purpose of this study is to fill the gap by testing the comparative effect of the public sector reforms in the case of developing economy like Bangladesh. This will also contribute to knowledge and serve as a framework for government policies with a view to enhancing employment generation and economic development.
Empirical Review
Public Service Commission (PSC) of Bangladesh, a constitutional body, is the other central agency responsible for recruiting suitable candidates for appointment to the civil service by the MoE. It is also involved in the decision processes relating to other PHRM matters such as promotion, posting, transfer, discipline and appeal of the government servants (Ahmed, 2006) .
So far, studies on public management reforms have largely been restricted to the -how‖ of government. Any effective reform program has to recognize the link between the -how‖ and -what‖ of government. In reforming countries, the -what‖ has influenced the approach to the -how‖. At another level, the ultimate test of doing the -how‖ better is whether it supports the government and community in making better decisions about the -what‖. (Kibria, Rahman & Chowdhury, 1996) Mohammad Ehsan primarily aims to (a) survey the challenges of the structural and management aspects of PHRM of Bangladesh and (b) explore whether the theoretical framework proposed by the World Public Sector Report (WPSR) 2005 is applicable and implementable in Bangladeshi perspective. In doing so, the paper has been divided into few sections. After the introductory discussions, the paper focuses on the theoretical perspective and associated themes derived from the United Nations Department of Economic and Social Affairs' (UN/DESA) WPSR 2005 titled Unlocking the Human Potential for Public Sector Performance (Ehsan, 2008) .
The key public sector issues were studied by a group of Bangladeshi citizens with knowledge of and interest in public sector reforms. The reports were expected to: enhance the quality and depth and breadth of the on-going debate within the country on the role of the state and public sector performance; raise awareness in the body politic on the linkage between public sector performance and growth; provide the cross-country experience and analytical underpinnings for reform of the public sector; and help accelerate the momentum for change and strengthen those forces in Bangladesh which are pressing for change. (Kibria, Rahman & Chowdhury, 1996) Private Sector Development & Finance Division Country Department 1 -South Asia Region published the report that generates ideas for changes to GOB's on-going Public Sector reform initiatives potentially enabling them to have an impact which has thus far been elusive. Indeed, these initiatives lacked the broader context and focus on actions essential to induce behavioral change in organizations. To aid the incoming Government in drawing up an agenda for public sector reform, it makes: recommendations on priority areas of reform during the short-term; and provides advice on preparation of a comprehensive medium-term Action Plan in context of a long-term vision of the redefined role of the state. (Kibria, Rahman & Chowdhury, 1996) Mukherjee et al. (2001) summarizes the responses of Bangladeshi class I (highest level) public sector officials to a survey seeking opinions on a number of civil service issues, from personnel management practices to rewards and disciplinary actions, and from employees, sources of income to the budget environment and procurement processes. Survey results show instances in Bangladesh's civil service where professional conduct is perceived to be sacrificed at the expense of personal and political concerns. Surveyed officials express a concern with patronage appointments in the recruitment of Class III and IV staff and unfavorable postings and transfers at the higher level (Mukherjee et al., 2001 ).
Jahan and others examines the structure, reforms and challenges of the contemporary Bangladesh Civil Service. They provide an overview of the public administration system; an evaluation of reforms and innovations that have been -allowed‖; the present recruitment procedure; and the extent and impact of politicization. Recruitment and politicization are the key problems identified and discussed. To explore these problems further they conducted qualitative, interview-based primary research with university graduates, and entry-level, mid-career and retired civil servants. (Jahan, 2006) III.
Research Methodology
The area of study is Bangladesh. The sources of data were mainly from secondary source. These data were from the Bangladesh Bureau of Statistics, journals, CIA world factbook, Bangladesh Bank and Bangladesh government's annual reports. Time series data spinning from 1974 to 2010 were gathered on four independent variables. Population, labor force, service sector employment and public sector employment stands as the independent variable. Our dependent variable is overall employment in Bangladesh.
The techniques adopted in the study are:  Descriptive statistics  Ordinary least square method Descriptive statistics: This involves the use of charts to show the trends of all macro-economic variables (Overall employment, population, labor force, service sector employment and public sector employment).
Model specification: Reading through the various works and analyses of the various writers. It is possible to specify our empirical model in the following manner:
Where, E is a measure of aggregate level of employment, PE measures of public sector employment.
The model is explicitly specified as: The model is estimated using Ordinary Least Square techniques (OLS). It is subjected to a dynamic estimation using the lag structure of the variables. There will be determination of the existence of substantial comovements among time series variables. The reason for this is that when the dependent and independent variables have unit roots, traditional estimation method, using observations on levels of those variables would likely find a statistically significant relationship even when meaningful -economic‖ linkage is absent (Akinlo and Odusola, 2003) . To determine the time series properties of the variables the data is be subjected to Augmented Dickey-Fuller Unit Root Test (Dickey and Fuller, 1981) . The univariate time series behavior will therefore be determined.
IV. Results And Discussion
Employment (1974-2010): Figure 1 shows the employment trend. In 1974, the level of employment was very low (19.4 million), then it increased gradually since 2009. Inflation is inversely related to growth in the economy i.e. the higher the inflation rate, the lower the economy growth and the lower the inflation rate, the higher the economy growth. 
Employment and other variables:
The result of Table 1 reveals that there is inverse relationship between employment and service sector, whereas there is a positive relationship between employment and other variables (population, labor force and public sector). Thus, population, labor force and public sector will increase employment while holding service sector constant, but the reverse is the case for service sector, when population, labor force and public sector are held constant. The t-statistics shows the significant relationship between employment and the estimated variables (population, labor force and public sector). R-square value shows that 99.90% of variation in employment is being explained by the explanatory variables. F-statistics value of 2273.638. Though, only the labor force is showing high level of significant on the employment. 
Employment and Public Sector Employment:
The result in Table 2 shows the positive relationship between employment and public sector employment, which implies that the public sector employment has significant relation with overall employment. The co-efficient of determination R-squared result reveals that 82.40% of the variations in Employment are being explained by Public Sector Employment. The f-statistics also shows that the model is significant. However, the model also revealed positive serial correlation as shown in the value of Durbin Watson test of 1.34. Correlation matrix of the variables: This shows the relation between Overall employment and other variables (population, labor force, service sector employment and public sector employment). Employment and Population: The result of Table 3 reveals that there is strong positive correlation (0.982) between population and employment.
Employment and Labor Force:
There is also positive correlation (0.999) between labor force and employment. More so, labor force does have significant relationship with employment. Thus, does highly contribute to the employment.
Employment and Service Sector:
The result of Table 3 reveals that there is a positive correlation (0.854) between service sector and employment. More so, service sector has less significant relation with the employment than the other variables.
Employment and Public Sector:
The correlation result in Table 3 shows that public sector is significant at 1% probability level and also strongly positively related (0.907) to the employment.
Limitations Of Analysis
This research has some limitations, such as - All the data used here are secondary data, no primary data was used. There are some missing values which were replaced by the mean values.  The value of R 2 (99.90% & 82.40%) is very high, which is unusual for this type of research.
V. Summary Of Findings
The study has been able to find out that although there has been small fluctuation in the trend of sector based variables in Bangladesh (i.e., population, labor force, service sector employment, and public sector employment) considered with reference to the year 1974 to 2010, although there are some gap between the periods.
In model 1, 99.90% of the variations in dependent variable were explained by the explanatory variable while 82.40% of the total variation has been explained by the explanatory variables in model 2 as indicated above. The result further shows that all the variables (i.e., population, labor force, service sector employment and public sector employment) have positive relationships with overall economic employment, which shows that a unit increase in those variables will lead to a unit increase in employment. The correlation analysis shows that labor force, population, public sector employment and service sector employment is significant at 1% probability level. But the degree of correlation is different for different variables.
As compared to labor force, employment grew at a slightly slower pace of 2.8 percent annually. As a result, the unemployment rate, traditionally defined, increased modestly, 15 reaching 2.1 million people, which is about 4 percent of the labor force. This relatively modest unemployment rate, however, hides the true employment challenge in Bangladesh. (Sixth Five Year Plan, 2011)
The analysis of the Ordinary Least Square methods (OLS) showed that public sector is positively related to the growth in employment as well as the other variables. Thus, these variables contribute to the overall employment generation in Bangladesh.
VI. Conclusion
Poverty reduction is the most important socio-economic challenge for Bangladesh. It has been determined for a long time to reduce the rate of poverty and to improve the living standards of its millions of penniless citizens. Bangladesh has made substantial progress in reducing poverty, where the percent of population living below the poverty line went down from more than 80 percent in early 1970s to 31.5 percent in 2010 (BBS, 2012).
Employment is the major instrument for poverty reduction in Bangladesh. Labor force (age 15 +) in Bangladesh increased from around 19.7 million in 1974 to 73.87 million in 2013 (CIA, 2013), the latest available year for Labor Force Survey (LFS). That gives an annual long term trend growth rate of 2.9 percent. The labor force growth rate was roomier in recent years owing to the changing demographic structure in the working age group as well as an expanding female participation rate. Thus, the average annual growth of labor force between 2000 and 2009 was 3.2 percent (BBS, 2012).
The research study examined the impact of public sector on employment generation in Bangladesh with particular reference to the period of 1974-2010. The study concluded that population; labor force, service sector and public sector are significant variables that affect employment generation in Bangladesh. This also conforms to the a priori expectations that the public sector has some role to play. The study therefore recommends that in order to put Bangladesh in such economic condition where the government can control the unemployment problem and put the country into a sustainable economic growth and development, the government must co-ordinate with the private sector in order to enhance the welfare of the residents.
Foundation of human capital for sustainable economic growth and poverty mitigation has been a crucial developmental instrument in Bangladesh since independence. Successive education sector plans and strategies focused on enhancing access and quality of education along with emphasis on public sector development and better utilization of scarce resources. Enlightening education quality was perceived as the most precarious challenge for meeting the skills and knowledge requirements of the national economy.
